
 

 

  
LEARN   BUILD  LEAD 

Fremont Joint School District No. 215 

Regular School Board Meeting Minutes 

October 11, 2021 

North Fremont High School 

Meeting Time 5:00 P.M. 

 

Attending:      Jon Bailey-Board Chair 
  Tia Cherry-Vice Chair 
  Julianne Hill-Trustee 
  JayLee Packer-Trustee 
  Coy Crapo-Trustee 

Byron Stutzman-Superintendent 
Hali Mackert-Clerk/Treasurer  

 
Trustee Julianne Hill offered a prayer. 
 
Chairman Jon Bailey called the meeting to order at 5:01 p.m. A quorum was present. 
 
Trustee Tia Cherry made a motion to approve the meeting agenda.  The motion was seconded by Trustee Julianne Hill.  All “ayes”, 
motion carried.  
 
Chairman Jon Bailey led the Pledge of Allegiance. 
 
Patron Input:  There was no patron input.  
 
Learn Build Lead:  Trustee Coy Crapo said the last couple of weeks I’ve had the opportunity to work with one of our new principals and 
his family during potato harvest and we had a conversation that really impressed me.  I just casually asked him how things were going 
with his new job and had he had any problems with kids or discipline problems?  He said I’ve had very few discipline problems because 
the kids know how much I care about them, and they don’t want to disappoint me.  So, I thought, you know that’s pretty impressive that 
those kids have a relationship with the principal of that school.  If all of our kids felt that from each of us and each of our principals and 
maybe that would help and motivate them to try to do better. So, kudos to the principals and administrators that get to know the kids 
and I think that’s important.  
 
Trustee JayLee Packer made a motion to approve the consent agenda.  The motion was seconded by Trustee Tia Cherry.  All “ayes”, 
motion carried. 
 
Action Items: 
Second Reading New Policies and Procedures-1303 Community Relations, 1650 New Board Member Workshops, 2125 K-3 Reading 
Intervention, 2200 Instruction, 2210P2 Health Emergency Related School Closure, 2220 Pre-K and K Jump Start Program, 2400 
Special Education, 3031-Students Extracurricular Activities, 7403 Procurement of Goods and Services for School Meal Programs. 
 
Superintendent Stutzman said this is the second reading and I think we went through all of them. It’s my recommendation that we adopt 
the second reading, and you can make this the final reading, if you so choose, or you can have a third reading if you want to.   
 
Trustee Julianne Hill said she needed clarification on some of them. Policy 1303 Community Relations, it says that it’s reviewed 
annually, or you can designate someone or another party to do that.  Who would the designee be, and who would the other party be? I 
just don’t know how that would work. 
 
Superintendent Stutzman said it could work in a number of different ways. If you wanted to make that my job or Hali’s job, or if you want 
it to be the board as a team together, or if you want the Leadership Team to be the people that review this annually, it could be that too. 
Most of these I’ve read through again, just to make sure I’m up to speed on all of these policies.  I’m continually looking at policies to 
make sure we are following them as best we can.     
 
Trustee Julianne Hill said I feel that the board policies are the number one responsibility that we have. So, I don’t know that I would 
agree to designate to someone else. We make all our decisions on that policy that has been written, so we better know what’s in it, but 
do we have the time to do it realistically?  
 
Trustee Julianne Hill said anytime a policy gets amended it has to pass us anyway, so that would be taken care of in itself.   
 
Trustee Tia Cherry said when I read this on our reading assignment, it’s just these few that we need to go through.  It’s just a few like 
fire drills and evacuation plans.  These we could do quickly in one day, and we kind of do it when we get the student handbook, 
anyway, since a lot of these policies and procedures are in the student handbook.  
 



 

 

Superintendent Stutzman said the board is supposed to be about governance and your policy manual is how you govern the district. 
The leadership team is the administration part of the district, so we take care of the administration and we do so through policy.  
 
Trustee Tia Cherry one asterisk is reviewed by the board; two asterisks is by another party, which is funds, which we have a third party 
do those. So, it looks like to me that we do it. 
 
Superintendent Stutzman said Policy 8170 District-Owned Vehicles, I don’t think we’ve talked about that one.  7240 Programs for Indian 
Children, we don’t have that policy, so that needs to be taken off the list.  
 
After discussion, it was determined that we needed to adopt Policy 7240 Programs for Indian Children.  
 
Chairman Jon Bailey suggested that we designate a month once a year to go over the policies and procedures as listed in Policy 1303. 
 
Trustee Julianne Hill said 1650 New Board Member Workshop is got listed hours, how many hours does a new board member need? 
How is that going to go? Either get rid of it of fill it in.  I think it would be valuable for them to attend a workshop or have ISBA come in. 
 
After discussion, it was determined to fill in the blanks on Policy 1650 that requires new board members to complete at least four hours 
of instruction or training during the first 12 months of the board members tenure.  
 
Trustee Julianne Hill said Policy 2125 K-3 Reading Intervention; I love this program.  If they’re not reading at third, you measure them 
up to that point in time.  I love this especially because the board has to participate in this and then the intervention is 60 hours of the 
child if I’m reading this right.  When do they do this, who does this, and who pays for it?  
 
Ben Garcia said this is the literacy plan and we have this at the elementary schools, and we do get federal and state money for that.  
 
Trustee Julianne Hill said the board is to be made aware and so has this ever happened?  
 
Superintendent Stutzman said we hadn’t given you the actual numbers by grade level, or by school.  It’s not a difficult thing to have 
available. At either the May or June board meeting when the principals did report to you, that’s where they pulled all that data in. It’s not 
something that’s difficult to get, and we want you to see how successful we are. 
 
Trustee Julianne Hill said that would be good, and I’d like to know the success rate that you’ve got there. We also want the public to see 
how successful we are, and we need to get that out to them as well once that data is collected.  
 
Trustee Julianne Hill said 2110P2 Health Emergency Related School Closures, I like Alternative 2 the had the board chair plus the 
board both look at that.   
 
Trustee Tia Cherry said it lets you set the number of days to close school, which we basically did this with COVID. We got rid of the 
policy, but we did it up to one day of school.   
 
After discussion, it was determined to fill the blanks in on Procedure 2210P2 with one day, Alternative 2, and SchoolMessenger as 
mode of communication.  
 
Trustee Julianne Hill said Policy 2220 Pre-K and K Jump Start, I do have some questions on this, special ed helps with this, right?   
 

Superintendent Stutzman said our pre-k is funded through special ed, state and federal.  Kindergarten we’ve gone to all day district 
wide, and that funding comes from early literacy because we’re only funded for half day.   
 
Trustee Tia Cherry made a motion to accept the new policies as stated in the agenda with 1650 new board member workshops stating 
4 hours within the first 12 months.  2210P2 states one day, with Alternative 2 and using SchoolMessenger and the rest as written.   The 
motion was seconded by Trustee Julianne Hill.  All “ayes”, motion carried. 
 
Amended Policies:  1300 Board of Trustees, 5100 Hiring Process and Criteria, 8605 Retention of District Records 
 
Superintendent Stutzman said 1300 you need to choose annually or biannually.  I would say since you have a list of new policies in 
1303, that you make it bi-annually and then go through the rest of them every couple of years. 
 
Superintendent said 5100 Hiring Process, the change was the recommendation from the ISBA, then you guys recommended to change 
the number of candidates placed before it top three for certified and administrative positions.  The hiring process is we bring a 
recommendation to you after we go through all the steps in the hiring process. When we decide who to hire, we let that person know 
that we want them to come to work for us.  And then, generally, even before the board meeting, we call the other candidates and let 
them know that we’ve recommended a different candidate.  Obviously, if they are looking for a job, we should let them know as soon as 
possible, so we don’t leave them hanging. Then that hiring procedure also states that if the board has an issue with a candidate, that 
you don’t pass that candidate, but you ask those questions of the administrator making that recommendation.  I think it would be better 
to put the onus back on the administrator, rather than having the board making a decision without going through the hiring process.  
 



 

 

Chairman Jon Bailey said can I re-state? Your recommendation is, instead of listing the top three and we pick, that you guys would 
prefer to pick that top candidate, and then bring that recommendation to us and let us approve it, or not.  But if not, then the plan b 
would be, we did our homework, we do have these categorized by option 1, 2, and 3, and here’s why.  But your first recommendation to 
us is to hire person number one, and then if we approve it, then everything is as usual.  If for whatever reason we deny it, then we go 
into plan b mode and then those other names are brought to us as we work through it, and then we go to the second candidate to 
approve, or the third.  
 
Ben Garcia said what I heard you saying is the administrators pick, even the second candidate? This is who we recommend to the 
board, not that the board is picking and choosing.  We tell people, pending board approval you have a job, and either you approve the 
hires and the fires. 
 
Chairman Jon Bailey said that’s why I stated it the way I did, because I’m not the hiring committee, and I don’t know all the details that 
you guys know.  I don’t know why you prefer one candidate over another, and so I think we need to leave that to the hiring committee 
and then you recommend the first one, and if we deny it, you recommend the next.  
 
Trustee JayLee Packer said I didn’t understand it the way that you said, I understood it that the top three candidates will still be listed, 
but we’d still have the recommendation from the hiring committee. It wasn’t like you have three candidates and we chose, but I don’t 
know why Krissy from ISBA suggested that we have the top three. 
 
Principal Larry Bennett said his worry is the top three candidates then become public and is then shared in this meeting.  I think that 
opens the door to create some problems for us, because what led me to that determination, and do I need to justify that?  I just feel that 
it’s such a touchy issue anyway, and it needs to be done confidentially and professionally.  And you have to know that we put together 
committees, and we work very hard to make sure, and my success as a principal has been hiring the brightest and the best available, 
and I am good at hiring quality people and I’m very proud of that. If I come to you and it’s my number one recommendation, I want you 
to support me.  Because I’m vested in that person, and I will do everything I can to help them be successful. I worry about it be public, I 

think it sets a bad precedent.   
 
Trustee Coy Crapo said I appreciate what you said Mr. Bennett, if you hire that employee and they don’t work out, then you’re going to 
try to fix it.  If we hire them and it doesn’t work out then you’re just going to say the board did it, so go ask them.  I think that leaves a lot 
of the responsibility on the administrator.   
 
Superintendent Stutzman said it’s like you said, if you put three down that’s public information.  Number two and number three choices 
then, possibly have some litigation, because they know they’re better than number one.  I didn’t agree with Krissy saying you guys 
should get the top three, but it’s your policy so you guys get to make the decision on what you want. 
 
Trustee Coy Crapo said this process, generally you have a teacher you want to hire and offered that person the job, they’ve probably 
started working for you before it ever comes to the board.   
 
Superintendent Stutzman said 8605 Retention of Records. We decided that we wanted to as permanent, and I would suggest we add, 
“if at all possible”, to that.  What happens if our storage place burns down, or microfiche deteriorates.  Permanently means forever and 
a day, and that may not happen.  
 
Trustee JayLee Packer said what about the other ones that we have as permanent? 
 
Superintendent Stutzman said I just worry about student records, where it’s as massive as it is, that it becomes a storage issue at some 
point in time. There is a key on each page, and we would edit to permanent if at all possible for all records.  
 
Trustee Julianne Hill moved to amend policy 1300 for board of trustees to be reviewed bi-annually or in other words, every two years.  
The motion was seconded by Trustee JayLee Packer.  All “ayes”, motion carried.  
 
Trustee Tia Cherry I make a motion that we approve 5100 hiring process and criteria as recommended.  The motion was seconded by 
Trustee Coy Crapo.  All “ayes”, motion carried.  
 
Chairman Jon Bailey said when we say as recommended, you’re saying that we are going to have the administrators rank for the 
committee, but not make that public to the board, and they will recommend their first choice.  If we turn the first choice down, they 
recommend their second choice and the same as the third if we get to that point.  Instead of publishing all three choices.  
 
Trustee Julianne Hill said as it reads in the policy now is, “Have placed before it top three for certified and administrative positions,” but 
we are going to change that to “Have placed before it the recommended candidate.”  
 
Chairman Jon Bailey said on Policy 8605 student records to say permanent, if at all possible.   
 
Trustee Coy Crapo moved to approve the amendment of Policy 8605 retention period to permanent, if at all possible.  The motion was 
seconded by Trustee Jon Bailey.  All “ayes”, motion carried.  
 

Pay Increase Administrative Assistants:   



 

 

 
Byron Stutzman said I’m going to talk about three, four, and five since they are amendments to the budget. We have additional money 
coming in, and I just want to make sure you are aware of that.  We finished ESSERF 2, and that brought an additional $1,501,821.72 
into the general fund.  We were able to go back to move the health insurance premiums from ESSERF 2, and now we have that 
available in the general fund. When I came to the district there was just over $700,000 in our cash balance.  We spend anywhere from 
1.2 to 1.5 million per month. Having a cash balance that low, scared me substantially.  With the ESSERF funds, this is one time money, 
and I would like you to understand that it’s soft money. It will go away, and we will be left with, however we are, with the state and 
federal funding that we normally have. I don’t expect the state to really jump up and cover any of that new revenue that we have.  I don’t 
expect the federal government to jump in and cover that new revenue.  One thing I worry about it tying those expenses to continuing 
expenses.  
 
That’s why I want to talk about all three of these, because they would be continuing expenses, except for #4 cost of living stipend. That 
has been a one-time deal that we have decided every October.  So, the pay increase for the administrative assistants, we’ve already 
got them budgeted in.  If we are going to give them an increase this year, I suggest we do that in a payment that is part of the cost-of-
living stipend.   
 
Inter-scholastic stipends have already been budget in, and it’s my suggestion if you want to do that, let’s do it as a one-time stipend.  I 
did get an email from Amy White today about whether Julianne and JayLee should be a part of that discussion, so you should decide 
whether or not they should recuse themselves when it comes to the inter-scholastic stipends, since you do have relatives that are within 
the second degree. She recommended that you recuse yourselves, but the law states it’s in a hiring situation, not a payment situation.  
But still, I think it’s one of those things that I think would be good that when we get to number 5, the two of you recuse yourselves. Jon 
your relative is a third degree, not a second degree.  
 
Trustee JayLee Packer said his wife coaches at the Jr. High School. 
 
Superintendent Stutzman said she’s volunteering because of it. He would not be able to be a board member if we paid his wife. It’s one 
of those things that small towns all across Idaho deal with on a continuing basis.  
 
So, pay increases for administrative assistants.  My suggestion is if you want to do something for them, let’s do it as a one-time stipend, 
and then if you want to continue that on in the future, we’ll build that into the budget in February, March and April when Ha li, Ben and I 
are doing that fight.  
 
Trustee JayLee Packer I did send this in an email, but I was asking how the hourly pay is set up for the administrative assistants, 
because there’s one that seems like she’s quite low, but has been here longer than some of the others.   
 
Superintendent Stutzman said I’ve tried to give everyone a 2.5% raise, and they would have received that.  
 
Trustee JayLee Packer said I would really like to look at that.  Another thing I sent in my email, is it looks like we have three main 
secretaries that are on salary, and one got a pretty hefty bonus and the other two didn’t. Is it just because that principal asked for that? 
 
Superintendent Stutzman said he funded it out of his building budget. There was no cost to the district.  
 
Chairman Jon Bailey said we need to try to even out the pay, since they don’t get paid nearly enough.  Let’s put that as a future item in 
January, when we start working through the budget. We need to be competitive, and we need to make sure we are being fair.  
 
Trustee Julianne Hill said in the olden days if someone was getting paid more and they upped the salary, they would take the person 
that had been there for thirty years, and they would bring them up to snuff.  Do you not do that with school? 
 
Superintendent Stutzman said we hadn’t made those kinds of changes. We did change, and you did approve for paraprofessionals, bus 
drivers and food service.  
 
Trustee Julianne Hill said we need to treat our employees well, so whatever we need to do, if that means looking at people plus years 
of experience.   
 
Superintendent Stutzman recommends table #3 pay increase for administrative assistants.  Let me put together a spreadsheet with 
Jamie’s help, to show better than what I emailed you.  
 
Trustee Tia Cherry said her biggest concern is the one employee catch up the $1.50, and it’s quite significant that she is under.  
 
Trustee Tia Cherry made a motion to table Action item #3 Pay Increase for Administrative Assistants until next month. The motion was 
seconded by JayLee Packer.   All “ayes”, motion carried.  
 
Cost of Living Stipend:  Superintendent Stutzman said it’s that time of year we make that decision whether or not we want to give a 
cost-of-living stipend.  We do have plenty of funds to be able to do that.  In talking with Hali and Jamie about that, it’s additional work for 
Jamie because she has to program it all in, but it’s one of those things that she does happily.  Last year we did a $2,000 cost of living 
stipend, and I think if we do a $1,000 cost of living stipend it would be well received.  We do have a pretty substantial number of things 



 

 

that needs to be taken care of in our facilities, and I’m going to need part of that money to go that direction. My recommendation is a 
$1,000 cost of living stipend.  
 
Trustee JayLee Packer made a motion to approve $1,000 cost of living stipend.  The motion was seconded by Trustee Julianne Hill.   
All “ayes”, motion carried.  
 
Clerk Hali Mackert said just for clarification, do you want that for everyone? 
 
Superintendent Stutzman said anyone 28 hours or more will get the $1,000 and anyone under it’s prorated, so everyone gets 
something. 
 
Chairman Jon Bailey said he would like to show for the record, that I know it’s not enough, but being able to do something is important.  
In my own number, that’s the same number I had, knowing all the other places we need to spend money on.  We can’t do what we did 
last year but let’s try to do as much as we can.  
 
Inter-Scholastic Stipends:   
Trustee Julianne Hill and Trustee JayLee Packer recused themselves and left the room.  
 
Superintendent Stutzman said I’ve started to put together a spreadsheet on inter-scholastic stipends. Again, this is one of those we 
want to make sure we budget in.  We’ve already budgeted for this year, and it’s my recommendation that we continue to stick with that, 
and if you want to do something for the coaches and inter-scholastic, this year do as a onetime stipend.  Let’s then get it put together, 
so it’s tied to the base salary, and I’ve started working on that spreadsheet, and once we get that done, we’ll put it into the budget for 
next year. 
 
Trustee Tia Cherry asked what his recommendation would be for a one-time? 
 
Superintendent Stutzman I thought a one-time cost of living bonus for this year would take care of this, although some of our coaches 
are not employees.  
 
Trustee Tia Cherry said we have amazing cross-country coaches, who are amazing.  They get so many kids out, and you cannot 
believe the herd of little kids that follow them around. I just think they do a lot of work.  
 
Superintendent Stutzman said it would be easy for me to figure out the amounts if we were to go with a onetime percentage increase, a 
2.5% bonus.  That would not be a difficult thing to calculate.  
 
Chairman Jon Bailey asked if we could table this one as well.  Would you just grandfather anyone in for this school year? 
 
Superintendent Stutzman said for this school year, they would all get a onetime bonus. 
 
Trustee Tia Cherry I feel that we should be a one time, but I’m okay with tabling it until would look like total cost budget. 
 
Trustee Coy Crapo moved to table #5 to the next meeting.  The motion was seconded by Trustee Tia Cherry.  All “ayes”, motion 
carried.  
 
Trustee Zones:  
Superintendent Stutzman said I went ahead and did what I thought would work, but you’re welcome to change that.  My apologies for 
not bringing the big map in. If you want to make changes to that or feel strongly about not liking the ones I made, I suggest you come in 
and do it on the big map.   
 
Trustee Julianne Hill said I just think we need to make clarifications.  We can make all the changes that we want, but it doesn’t mean it’s 
going to be that way, because the state will have the final say in whatever we do.  But it looks like about 500 people have to come out 
of my zone and about 160 out of JayLee.  
 
Trustee JayLee Packer said it’s hard because they all come into St. Anthony, and you could have a board full of all St. Anthony people. 
 
Trustee Tia Cherry said but you do only get to vote for your zone, correct? 
 
Superintendent Stutzman said that’s correct.  
 
There was discussion on how to divide the boundaries, but they have to be within 10%.  
 
Superintendent Stutzman said his suggestion is to approve Julianne and I working together and bringing back a finished piece on this 
for approval. 
 
Trustee Tia Cherry made a motion to table until next meeting and allow Julianne and Byron to work closely together and bring back a 
proposal to the November meeting.  The motion was seconded by Trustee Coy Crapo.  All “ayes”, motion carried. 



 

 

 
Baseball Fence at NFHS:  Superintendent Stutzman said we have an issue with baseballs going in the neighbor’s yard, in fact one was 
found inside his chicken coup.  With a 20 ft fence on his side of the property, I’m sure we can cover all of that. I had Tyler get bids, and 
this is the best bid that we could get. It’s my recommendation that we approve the fence to Pro-Line Fence Company for $38,975.00, 
250 ft of 20 ft chain link fence. We talked about putting up netting on our side of the fence, but one of the things is Tyler blows snow 
onto our side rather than the neighbor’s side. If we put netting up, we’d have to take netting down to blow the snow.   
 
Trustee Julianne Hill made a motion to approve the baseball fence for NFHS for $38,975.  The motion was seconded by Trustee Tia 
Cherry.  All “ayes”, motion carried. 
 
Chairman Jon Bailey asked if we could get an update on the softball field.  
 
Superintendent Stutzman said they were supposed to start on it this week, on the leveling. I’m not sure if they will get in there if the 
weather keeps up.  I’m hoping that before it completely turns sour, we get that leveled and can add the topsoil and level again this 
spring. We got three different bids, and one of them was high, but this guy is doing it for $400 per acre, which is within my spending 
limit.  He should be up here this week. 
 
Trustee Julianne Hill said when I visited with LaDawn and Rex they said Jared would be willing to bring in topsoil. 
 
Discussion Items: 
Superintendent’s Report: 
Trustee Julianne Hill reported on the parent survey.  What our research has said If you got between 25-35% response you have a 
pretty good feel for what was happening.  The lowest was Teton Elementary at 11% the highest Parker Elementary at 39%.  She said 
this wasn’t a very good survey we did, because we had a problem with interpreting that data.  There will be two more surveys to be 
completed by the first of November, patrons who aren’t parents and students. The students are going to be the high schoolers and 
possibly the jr. high.  
 
Trustee Tia Cherry said if we are going to be asking mental health questions, we should survey the middle school. 
 
Trustee Julianne Hill said what we hope to do as a board is derive some direction, what vision, what mission, and goals we need to set 
after we get all of this data.  
 
Superintendent Stutzman said copiers from Valley Office are being installed. 
 
Superintendent Stutzman said all the buildings have scheduled flu and COVID vaccinations for all that want them with EIPH.  Along 
with that, I have a question on sick leave.  It expired December 31, and that was the legislation from the Feds that said additional 10 
days of sick leave, if you get COVID. We did that through the year last year, with anyone that tested positive.  My thought is now, if you 
test positive with COVID and have been vaccinated, we should give some additional leave.  
 
Trustee Tia Cherry said only if they’ve been vaccinated? 
 
Superintendent Stutzman said if you get COVID now and you’re not vaccinated, that’s a choice you make. It would be for you guys tell 
me to do it for all staff.  
 
Trustee Tia Cherry said her personal opinion is, if we give it so some, we give it to all. I don’t want to make anyone feel like they are 
being punished. We’re all very strongly opinionated on it, so I say all for one, one for all.  
 
Trustee JayLee Packer said so we have more than 100 employees in the district. OSHA has a temporary emergency standard out, that 
if you have more than 100 employees, you have to pay them. So, they can use their sick leave, or PTO, but if they don’t have it, you still 
have to pay them out. That’s not fair though, because if you have someone who uses it all, they still get paid.  But if you have someone 
who saves it up, they’re using their PTO and then potentially needing to get some paid from the school too. So, I like what Tia said, it’s 
either all or nothing.  
 
Superintendent Stutzman said he checked with other districts, and Sugar is doing what we’re currently doing in our return to school plan 
and that is, you use your own sick leave, and if it’s bad enough you need to use your FMLA then you can use unpaid leave, up to 12 
weeks.   
 
Trustee JayLee Packer said I don’t know if it meets the OSHA standard.   
 
Superintendent Stutzman said no it does not.  I’m not sure if school districts have to follow OSHA guidelines. 
 
Trustee Coy Crapo said I just worry that if we say we’re going to give it to the vaccinated and not to the unvaccinated, I think you open 
yourself up for a lawsuit.  Some people feel strongly one way, and some strongly the other.  
 
Chairman Jon Bailey said I say we just stay the course with what we’ve done. Then if we have to make a change, then let’s make a 
change. 



 

 

 
There was further discussion about certified teachers and administrators can contribute two days annually to the sick leave bank. 
 
 
-Superintendent Stutzman said Lisa Sherick can come to our district for a listening tour.  I told her I would email her tomorrow with our 
direction, and what we want to get out of having her in our district.  Part of what we need to focus on is the facility needs of the district. 
 
-Our current bond will be completely paid off in 2023, and I believe we should run one to address some of the district’s facility needs 
this coming year. 
 
-ISBA annual convention is November 17 to November 19 in Boise at the Boise Center.  Three of you are going, and I would encourage 
all of you to attend.  I plan on going, also.  The only better training I can think of is the Idaho Law Conference generally held in April by 
Anderson, Julian and Hull. 
 
Future Agenda Items: 
Reports of the progress of JUUL 
RFQ 
 
Trustee Tia Cherry made a motion to adjourn at 7:02 P.M. 




